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WHO WE ARE

Creative Career Institute(CCl)
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HOW WE ARE DIFFERENT
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WHAT WE DO

Service details
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Requirement exploration

Objective
Function
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Creative Team Establishment
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Structure Design Position Planning Recruiting
Role & Responsibility Competency & Leadership Searching
Structure Experience & Skill Review & Recommendation

Employment type Market feasibility Hiring

Process & Culture

Work process
Team culture
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Creative Team Revamping
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Setting Objectives Assessment Gap Analysis Revamping Strategy Revamping Execution
Objective Role & Responsibility Capability : Redundancies or lacks ~ Upsizing or Downsizing Action plans
Function Capability Operational Barriers Group or Ungroup Recruiting

Process & Culture People & Culture Barriers Hiring of Outsourcing Individual development plans
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Creative Talent Search : Headhunting
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“Why Creative Career Institute?”
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Business needs on
Creative Project
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Top Creative Talent Agent Service

Searching freelancer Setting up
Project team
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Ensuring by
CCI Agent Service
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Achieving Business

Performance
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Top Creative Talent Agent Service
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CCI Academy
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Creative Team Building Creative Leadership Coaching & Mentoring Career Development
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Case 1. BIEEELS

Creative Career Mentoring
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Case 2. Job & Career 15

Job & Career Development
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LEADERSHIP PROFILE
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Chief Executive Officer
kelly@creativecarrer.kr
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Chief Strategy Officer
young@creativecareer.kr
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PORTFOLIO

REFER ZITHAES Design Leader Level Senior Designer
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CLIENT
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cCl

6FI. i-CASTLE BLDG. 706 NONHYEON-RO
GANGNAM-GU SEOUL 06052 KOREA
Tel. 82 2515 3095

- E-mail. assist@creativecareer.kr

WwWw.creativecareer.kr
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